








DIVIDEND 

No Dividend is being proposed in view of loss. 

3. TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCTION AND 
PROTECTION FUND 

Since there was no unpaid/unclaimed Dividend declared and paid last year, the 
provisions of Section 125 of the Companies Act, 2013 do not apply. 

4. REVIEW OF BUSINESS OPERATIONS AND FUTURE PROSPECTS 

Your directors wish to present the details of Business operations done during the year 
under review: 

a.  Profitability: During the year under review company though the turnover was almost 
same as of previous year however the loss was slightly more due to increase in Marketing 
Cost and also due to writing off of old outstandings.  

b. Sales: The sale of products has gone up by app 16% due to increase in Modicare sales 
as compared to last year, however in case of consultancy the same was gone down by app 
13%. Due to this the overall sales were almost same to the previous year level. 

 Future Prospects including constraints affecting due to Government policies:  

The Company remains optimistic about achieving improved performance and cost 
efficiency in the current financial year. As part of its strategic direction, the Company is 
intensifying its focus on key sectors such as Infrastructure & Construction, Industrial 
Applications, Hospitality, and Corporate Gifting. Efforts are being made to strengthen 
relationships with existing clients through enhanced engagement and the execution of 
long-term annual contracts. Initial progress in these areas has already yielded 
encouraging results. 

In addition, the Company is in advanced discussions with multiple building material 
and accessory suppliers to embed its technology solutions as a unique value 
proposition—positioning itself as the “Intel Inside” for mitigating the adverse effects of 
electro smog. This initiative is expected to open up significant new avenues for 
integration and growth. 

To support these strategic initiatives, the Company is investing in the development of 
high-impact marketing collaterals, selective participation in prominent industry events, 
and senior-level hiring. It is also forging alliances with strategic partners to enhance 
market outreach and operational capacity. 

While these initiatives present significant growth opportunities, the Company remains 
cognizant of external challenges, including market volatility, supply chain dynamics, 
and evolving regulatory landscapes, which could impact the pace of execution. 
Nevertheless, the management is committed to navigating these constraints with agility 
and a forward-looking approach. 



5. MATERIAL CHANGES AND COMMITMENT IF ANY AFFECTING THE 
FINANCIAL POSITION OF THE COMPANY OCCURRED BETWEEN THE ENDS OF 
THE FINANCIAL YEAR TO WHICH THESE FINANCIAL STATEMENTS RELATE 
AND THE DATE OF THE REPORT 

No material changes and commitments affecting the financial position of the Company 
occurred between the end of the financial year to which these financial statements relate 
on the date of this report. 

6. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN 
EXCHANGE EARNINGS AND OUTGO 

The information pertaining to conservation of energy, technology absorption, foreign 
exchange Earnings and outgo as required under Section 134 (3)(m) of the Companies Act, 
2013 read with Rule 8(3) of the Companies (Accounts) Rules, 2014 is furnished below: 

A. CONSERVATION OF ENERGY: The Company is a Services as well as a Product 
Manufacturing Company. The manufacturing processes are such that the energy 
consumption is very minimal. 

B. Research and Development (R & D) 

During the current year, the Company’s R&D efforts will be directed towards 
conducting clinical trials and securing credible certifications and scientific publications 
for select new products. A key focus area includes a collaborative research initiative 
with IIT Bombay aimed at enhancing health outcomes through frequency detection and 
correction methodologies for the human body. 

In a significant milestone, a joint research paper with the All-India Institute of Medical 
Sciences (AIIMS) on the Company’s EnviroCare product has been published by Springer, 
one of the most esteemed international medical journals. This recognition underscores 
the scientific merit and efficacy of our innovations. 

 

   
1 

Specific areas in which R & D 
carried out by the Company 

Though no Research was carried out during the year  
under review, however in the previous year lot of  
successful research was done on our products like 
Enviroglobe, Enviromat, Envirocare etc .   

2 Benefits derived as a result of 
the above R & D 

 The tangible impact of our R&D and product 
commercialization has already extended to over 21 million 
individuals. With continued innovation and scaling, the 
Company aims to positively influence the lives of over 100 
million people within this decade. 

3 Future plan of action Collaboration with Academia: Initiating a strategic  



partnership with IIT Delhi. 

Wellness Advisory Council: Establishing an internal  

Wellness Advisory Council to provide robust guidance on 

 how to better project, position, and propagate the health 
benefits of our products and services. 

4 Expenditure on R& D Expenditure on in-house R & D has been shown under 
respective heads of expenditure in the Profit & Loss  
account as no separate account is maintained. 

 

C. Technology absorption, adaptation and innovation 

1 Efforts, in brief, made towards 
technology absorption, adaptation 
and innovation. 

New methods of developing non-intrusive technology 
 for protection and immunity enhancement worked  
upon successfully.  More productization of physical 
services, E diagnosis and display of data with the  
help of technology.  

2 Benefits derived as a result of the 
above efforts, e.g. product 
development, import substitution 
etc, 

Health protection, reduction in healthcare costs and 
improvement in productivity of people and processes. 
Empowering organizations to achieve their SDG and  
ESG goals and targets, especially WRT Health and 
Productivity 

3 In case of imported technology 
(imported during the last 5 years 
reckoned from the beginning of the 
financial year) , following 
information may be furnished  
 

a) Technology imported. 
b) Year of import 
c) Has technology been fully 

absorbed? 
d) If not fully absorbed, area 

where this has not taken 
place reasons therefore and 
future plan of action. 

No technology has been imported during the last five 
years. 
 
Nil 
Not applicable 
Not applicable 
 
N. A 

 

Sustainable Development Goals 

During 2021-22, Company has decided to adopt Sustainability practice and also be BRSR 
compliant for the betterment of society although it was not mandatory for us. Company 
decided to address and measure certain SDG outcomes, not only within our ecosystem, 
but for millions of people with the help of our clients & government and report on the 

 



same and also be BRSR compliant. Company is committed to achieve the SDG target 3.4 
(Promote mental health and well-being) & SDG 8.2(Decent work & economic growth). 
The following results has been concluded from the said activities, based on feedback 
received as of 31st March.2025. 

 58% people have reported overall improvement in health.   
 60% of the people has experienced better Interpersonal and Departmental 

relationship. 
 63% of the people from industries & establishment using machineries has 

reported that machinery breakdown related issues have reduces. 

Company is committed to empowering society to adopt economic, sustainable solutions 
for better health & productivity & well-being by improve & measure wellness index of 
participating organisations by 3% & increase the reach of the product and services to 
impact 20% more people through new industries/establishments. 

7. STATEMENT CONCERNING DEVELOPMENT AND IMPLEMENTATION OF 
RISK MANAGEMENT POLICY OF THE COMPANY 

The Company does not have any Risk Management Policy as the element of risk 
threatening the Company’s existence is very minimal. 

8. DETAILS OF POLICY DEVELOPED AND IMPLEMENTED BY THE COMPANY 
ON ITS CORPORATE SOCIAL RESPONSIBILITY INITIATIVES 

The Company has not developed and implemented any Corporate Social Responsibility 
initiatives as the said provisions are not applicable. 
D FOREIGN EXCHANGE EARNING:  Rs 32.23 lacs 

E FOREIGN EXCHANGE OUTGO   :   Rs  1.21  lacs 

9. PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS MADE UNDER 
SECTION 186 OF THE COMPANIES ACT, 2013 

There was no loans, guarantees or investments made by the Company under Section 186 
of the Companies Act, 2013 during the year under review and hence the said provision is 
not applicable. 

10. PARTICULARS OF CONTRACTS OR ARRANGEMENTS MADE WITH 
RELATED PARTIES 

There was no contract or arrangements made with related parties as defined under 
Section 188 of the Companies Act, 2013 during the year under review. 

11. EXPLANATION OR COMMENTS ON QUALIFICATIONS, RESERVATIONS OR 
ADVERSE REMARKS OR DISCLAIMERS MADE BY THE AUDITORS AND THE 
PRACTICING COMPANY SECRETARY IN THEIR REPORTS 



There were no qualifications, reservations or adverse remarks made by the Auditors in 
their report. The provisions relating to submission of Secretarial Audit Report in not 
applicable to the Company. 

12. COMPANY’S POLICY RELATING TO DIRECTORS’ APPOINTMENT, 
PAYMENT OF REMUNERATION AND DISCHARGE OF THEIR DUTIES 

The provisions of Section 178(1) relating to constitution of Nomination and Remuneration 
Committee are not applicable to the Company and hence the Company has not devised 
any policy relating to appointment of Directors, payment of Managerial remuneration, 
Director’s qualifications, positive attributes, independence of Directors and other related 
matters as provided under Section 178(3) of the Companies Act, 2013.  

13. NUMBER OF BOARD MEETINGS CONDUCTED DURING THE YEAR UNDER 
REVIEW AND ANNUAL RETURN 

a) The Company had 4 Board meetings during the financial year under review. 

b) The Company is having website www.environics.co.in and annual return of Company 
has been published on such website. 

14. DIRECTORS RESPONSIBILITY STATEMENT 

In accordance with the provisions of Section 134(5) of the Companies Act, 2013 the Board 
hereby submit its responsibility Statement: — 

(a) in the preparation of the annual accounts, the applicable accounting standards had 
been followed along with proper explanation relating to material departures. 

(b) the directors had selected such accounting policies and applied them consistently and   
made judgments and estimates that are reasonable and prudent so as to give a true and 
fair view of the state of affairs of the company at the end of the financial year and of the 
profit and loss of the company for that period. 

(c) the directors had taken proper and sufficient care for the maintenance of adequate 
accounting records in accordance with the provisions of this Act for safeguarding the 
assets of the company and for preventing and detecting fraud and other irregularities. 

(d) the directors had prepared the annual accounts on a going concern basis; and 

(e) the directors had laid down internal financial controls to be followed by the company 
and that such Internal Financial Controls are adequate and were operating effectively. 

(f) the directors had devised proper systems to ensure compliance with the provisions of 
all applicable laws and that such systems were adequate and operating effectively. 

Accounting Software-Company is using accounting software of BUSY, and is having 
following features: 



 (a) Able to record the audit trail of each and every transaction,  

(b) Able to create and edit log of each change made in books of account along with the 
date when such changes were made  

(c) Able to ensure that the audit trail cannot be disabled.  

(d) Able to audit by the statutory auditor to trace every step of the financial data of a 
particular transaction right from the general ledger to its source document with the help 
of the audit trail. 
 

Prevention of Sexual Harassment at Workplace [“POSH”] 

 The Company has adopted a policy for prevention of sexual harassment at the 
workplace, in line with the requirements of the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (“POSH Act”). An Internal 
Complaints Committee (“ICC”) has been duly constituted as per the provisions of the 
POSH Act to redress complaints regarding sexual harassment at the workplace. 

During the financial year under review, the Company has complied with all the 
provisions of the POSH Act and the rules framed thereunder. No complaints were 
received and/or pending as at the end of the financial year. 

The Company is committed to providing a safe and conducive work environment for all 
its employees. 

 2.     Maternity Benefit Act Compliance: 

 The Company has complied with the provisions of the Maternity Benefit Act, 1961, 
including maternity leave, medical bonus and creche facilities. 

 3.     Gender-wise Employee Count: 

 “The Company believes in promoting a diverse and inclusive workplace.  

As of 31st March 2025, the Company employed 35 Nos personnel, comprising 23 nos 
Male employees, 12 nos female employees. The Company remains committed to equal 
opportunity and gender equity in recruitment, compensation, and leadership 
development.” 

 

 
15. SUBSIDIARIES, JOINT VENTURES AND ASSOCIATE COMPANIES 

The Company does not have any Subsidiary, Joint venture, or Associate Company. 

16. DEPOSITS 



The Company has neither accepted nor renewed any deposits during the year under 
review. 

17. DIRECTORS 

Mr Salil Bhandari and Smt Deepika Jindal retire at this Annual General Meeting and being eligible 
offer themselves for re-appointment.  

Mr. Ajay Kumar Poddar (DIN 00177384), Managing Director was re-appointed for a further period 
of five years w.e.f 01/04/2025. 

18. DECLARATION OF INDEPENDENT DIRECTORS 

The Company is not required to appoint independent Director hence the same is not applicable. 

19. STATUTORY AUDITORS 

M/s Rajan K Gupta & Co, Chartered Accountants, was appointed as Statutory Auditors for a 
period of one year in the Annual General Meeting held on 30.09.2024. Their continuance of 
appointment and payment of remuneration are to be confirmed and approved in the ensuing 
Annual General Meeting. The Company has received a certificate from the above Auditors to the 
effect that if they are reappointed, it would be in accordance with the provisions of Section 141 of 
the Companies Act, 2013. 

20. RISK MANAGEMENT POLICY 

The Company does not have any Risk Management Policy as the element of risk threatening the 
Company’s existence is very minimal. 

21. DISCLOSURE OF COMPOSITION OF AUDIT COMMITTEE AND PROVIDING VIGIL 
MECHANISM 

The provisions of Section 177 of the Companies Act, 2013 read with Rule 6 and 7 of the Companies 
(Meetings of the Board and its Powers) Rules, 2013 is not applicable to the Company. 

22. SHARES 

a. BUY BACK OF SECURITIES 

The Company has not bought back any of its securities during the year under review. 

b. SWEAT EQUITY 

The Company has not issued any Sweat Equity Shares during the year under review. 

c. BONUS SHARES 

No Bonus Shares were issued during the year under review. 

d. EMPLOYEES STOCK OPTION PLAN 








































































